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OUR INSTITUTION
Dwaraka Doss Goverdhan Doss Vaishnav
College, with the sole purpose of imparting
knowledge and value-based education, saw its
grand day on 30th June 1964. The college
aimed at imparting value-based quality
education and empowering the youth. The
outstanding performance of the students in
academics and extension activities has
enabled the college to emerge as one of the
premier institutions of higher learning. The
curriculum is reviewed and updated
periodically, in keeping with the changes in
the diverse disciplines of arts, commerce,
science, and technology. An interdisciplinary,
multi-disciplinary approach in designing the
course work is adopted to ensure industry-
academia collaboration. The college has
entered into collaboration with many reputed
institutions and organizations.

 At the undergraduate level, the college offers
7 (Aided) & 26 (Self-Supporting) courses and at
the Postgraduate level, the college offers 6
(Aided) & 12 (Self-Supporting) courses. The
post-graduate departments work for the
career culmination of the students.
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OUR DEPARTMENT
The Post Graduate Department of Social Work
from the very day of its inception in the year
1989 has been striving to achieve excellence in
the field of Social Work and Human Resource
Management. The department is geared
towards providing a value-added, market-
driven course in Social Work Education with
Human Resource Management as
Specialization. 

The department aims at bridging the gap
between theory and practice by equipping the
students to meet future demands. Special
emphasis is paid to developing the right
Attitude, Skill, and Knowledge in the students,
which has made the department a much
sought-after destination for Recruiters.



THE OBJECTIVES OF THE DEPARTMENT ARE
 To develop a comprehensive understanding,
analysis, and evaluation of human
experiences and societies in the past and in
the contemporary world;
 To understand, analyse, and evaluate
individuals and families of varied cultural
and social contexts;
 To mould the students into social work
practitioners who can apply knowledge,
values, skills, and ethics in the prevention
and intervention of social problems
impacting individuals, families, groups,
organizations and communities in a variety
of cultural contexts;
 To create HR Practitioners with Social Work
values and ethics.
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To transform young minds into competent
professionals with social and managerial
acumen who would uphold humane and
ethical values directed towards human rights
and social justice.

MISSION

VISION

To create social work and managerial skills,
both at the conceptual and at the practical
level, leading to improved decision-making
abilities and managerial competence while
developing the overall personality of the
students.

SELECTION PROCESS
The admission process to the course of
Masters in Social Work (Human Resources)
starts with filling an online application form in
the month of May/June, followed by an
Entrance Test, Group Discussion, and Personal
Interview.

           CAREER CULMINATION – FIRST YEAR

CURRICULUM
The curriculum carries some of the
foundational papers related to human
behaviour, development, and human resource
management. It engages students in core
areas of Human Resource Management related
to the acquisition, performance management,
labor relations, compensation, management,
and development of human resources like
employee empowerment and engagement,
CSR, work-life balance, and management. An
optimal mix of theory and practice orientation
is provided in this course. An equal weightage
is given both to classroom work as well as
field-based learning.

SOCIAL WORK PROFESSION
The academic year starts with an introduction
to the Social Work Profession, creating
awareness about the changing trends in social
work practice and education, various reform
movements and organizations, which
contribute to social change. It also builds vast
knowledge on the values, code of ethics, and
attitudes that help in molding the personal and
professional development of an individual.

METHODS OF SOCIAL WORK 
This subject is an amalgamation of various
methods used in social work to acquire
knowledge, skills and techniques to work with
individuals, groups and communities. With
thrust on social action and administrative
aspects of social work, this subject enables
students to deal with individuals and
communities in a professional way.



HUMAN BEHAVIOUR
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The objective of this subject is to understand
the nature, importance of the scientific
method and application of the principles of
social work research. It develops the capacity
to independently conceptualize a problem and
execute research which is very helpful to
complete their research project in the final
year. It also develops technical competence to
assess and analyse social problems, needs and
services.

SOCIAL WORK RESEARCH

SOCIAL WELFARE ADMINISTRATION & SOCIAL
LEGISLATION
The main aspect of this paper is to understand
the overall environment, structure, and
development of the organizations in the
context of the social work profession. The
subject also gives an overview of the
constitution, the fundamental rights, and legal
enactments that are made towards the
progress of the country. This is added based on
the view that the people manager needs to be
equipped with the knowledge on various
rights, legislation and policies while handling
the underprivileged sections of the society.

This subject will facilitate the learners to
understand the role of entrepreneurs in the
economy, acknowledge the traits, and know
the environmental setup relating to
establishing a new industry.

OBSERVATION VISITS
The academic year begins with the observation
visits to various social service agencies working
with various target groups and also to the
manufacturing industry. This helps the
students to sensitize them who are from
various backgrounds to align themselves with
the foundation of social work.

CONCURRENT FIELD WORK
To facilitate the students to understand and
implement the concepts they have learned
through various papers in a practical way, they
are placed in different social service settings
like hospitals, medical & psychiatric centres,
homes, special schools, de-addiction centres,
and community development centres over a
period of 3 months. Awareness on health and
hygiene, self-help group formation,
community development programmes, and
cultural programmes are some of the activities
carried out by students. This helps them to
sharpen their observation, analytical and
reporting skills on functioning of their
organizations.

The name itself gives an insight that the
subject deals with the dynamics of humans
related to the growth, development and
behaviour thereby sensitizing the students on
emotional and social issues. This
understanding of dynamics of human
behaviour along with a holistic view of society
serves as a platform that enables the students
to serve individuals and organizations
effectively.

RURAL CAMP
The rural camp provides an opportunity for
the students to gain practical skills and
exposure to the tribal/rural areas. 

     ENTREPRENEURSHIP

OBJECTIVES OF THE RURAL CAMP
To enable students to understand the
socio-economic and cultural conditions of
rural life;
To assist the students to build a personal
and professional skill for the development
of the students;
To facilitate an exposure by working with
underprivileged groups of children, women,
youth group and senior citizens and also
with the oppressed group including Dalit,
bonded labour and tribes;
To help students develop suitable skills in
the decision-making, planning, organizing,
executing, coordinating, recording and
report writing;
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SWASTI - SOCIAL WORK ASSOCIATION FOR
STUDENTS’ TRANSFORMATION AND
INNOVATION
 The SWASTI- WE ARE STILL ALERT AND AWAKE,
stands for Social Work Association for
Students’ Transformation and Innovation, a
forum for the holistic development of students
in all the spheres.

SWASTI, is a platform to explore, expand and
express creative ideas and innovative
thoughts. SWASTI where Swa means one’s own,
belonging to oneself, innate, inherent, natural
and inborn. Asthi means present, what is
existing and belonging, so, swasti means self-
existence, the fact that one is alive and awake.
The Vision of SWASTI is to enhance the strong
and versatile participation of students to
promote their development as efficient social
work professionals. The Mission of SWASTI is
commitment towards providing a platform for
social work students to develop ethical values
and integrity, thereby experiencing
transformation and experimenting with
innovation.

SWASTI personifies the anecdote and conveys
that it is eternal. The forum that is formed, led
and run by young minds will be a platform for
collaboration of ideas and implementing the
same.

                CAREER CAPSTONE – SECOND YEAR
In the second year, the focus turns towards
Human Resource Management by providing an
insight into various subjects related to HR and
labour legislation that equip the students to
work more efficiently as Human Resource
Managers.

LABOUR LEGISLATION
The subject equips the students with the
knowledge of statutory compliances. Here the
students learn the basic facts concerning
labour law and social security measures of the
country pertaining to employees and their
families.

HUMAN RESOURCE MANAGEMENT
Human Resource Management focuses on the
need to manage the Human Resource at work.
HRM includes the knowledge on various
management techniques that are used in the
organisation for developing & managing the
employees. This also provides students an
orientation towards the continuous changes in
relationship between human resource practice
and automation.

WORKPLACE COUNSELLING
It helps students to distinguish between
counseling, casework, and psychotherapy and
to acquire the required knowledge in this
regard. This also helps to sensitize the
students to the attitudes required for the
practice of counseling and various types of
counseling that are practiced in social work.

EMPLOYEE RELATIONS MANAGEMENT
This subject focuses on facilitating and
learning the ways and means of interaction by
the company with the staff, the way it delivers
the policy information, and works to create a
more productive workplace.

ORGANISATIONAL BEHAVIOUR AND
ORGANISATIONAL DEVELOPMENT
This subject enables the students to perceive
and develop the attitude required for the
successful application of personal
management and organizational behaviour.

STRATEGIC HUMAN RESOURCES  MANAGEMENT
This subject helps the students to acquire a
basic knowledge of the fundamnetal concepts
in strategic management and to get
acquainted with strategic formulation and
competitive analysis, tools and techniques of
SHRM. It also helps to learn the contribution of
SHRM to organizational growth. It facilitates
the understanding of the link between HR
functions and the corporate strategies.



 SUMMER INTERNSHIP

 
 

The summer internship is a kind of block
internship where every student will go to
various companies related to manufacturing.
Students will engage in various activities of
the HR department for a month. This helps
them to gain knowledge on various functions
of HR and know-how an industry works in real-
time.
The following are the various manufacturing
organizations where our students did their
summer internship:

   

 ASSOCIATION WITH PROFESSIONAL BODIES

 
 

National Institute of Personnel
Management (NIPM)
National Human Resource Development
(NHRD)
Madras Management Association (MMA)
Indian Society for Training and
Development (ISTD)

The Department encourages students to take
an active part in professional bodies and
attend their monthly meetings, conferences,
workshops, and seminars regularly. This
enhances their knowledge, analytical ability,
and adaptability towards the latest
developments in Human resources. It opens
the door to network with HR professionals.
Various forums that the students participate
in are:

                     MANUFACTURING INTERNSHIP
As HR is the core specialization, the emphasis
is on imparting on-the-job experience to
various HR functions. In tune with this, each
student will be placed in the HR department of
a manufacturing setup for 30 sessions spread
over a block period of one month.
Organizations providing manufacturing
internship exposure to the students are:

Skill lab training programmes are provided to
students to get their skills shaped and
sharpened by experts from various fields. This
encourages the students to acquire more
knowledge and it is a kind of programme
where the skills, knowledge, and attitude of
each and every student are enhanced that
helps them to analyze their strength,
weakness to strategically formulate their own
future.

THRD helps to build a knowledge base
appropriate to Human Resource Development.
The subject helps to integrate theoretical
understanding with practical application into
the field of HRD. It helps students to equip
themselves into a critically reflective and
capable HRD Practitioner, or a manager who
can facilitate the learning of others.

SKILL LAB

OUR RECRUITERS

TRENDS IN HUMAN RESOURCE DEVELOPMENT
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The admission process to the course of
Masters in Social Work (Human Resources)
starts with filling an online application form in
the month of May/June, followed by an
Entrance Test, Group Discussion, and Personal
Interview.

The candidate must have passed the 3 years
degree courses (under the 10+2+3 pattern)
recognized by the University of Madras as
equivalent thereto. The candidate should
possess an undergraduate degree (in any
discipline, for example, Arts/ Science/
Commerce/ Engineering/ Other Degrees) from
any recognized university and the eligibility
would be based on the norms prescribed by
the University of Madras.

To apply for admissions visit our 

official site:

        https://www.dgvaishnavcollege.edu.in

        Phone no: +91-44-23635101

SELECTION PROCESS

ADMISSION 
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ELIGIBILITY TO APPLY

https://www.dgvaishnavcollege.edu.in/

